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  As companies prepare to transition from private ownership to the public markets, the
legal landscape surrounding executive compensation and employee benefits becomes
increasingly complex. Join us for a 60-minute webcast briefing, where we will delve into
the critical securities, governance, disclosure and executive compensation and employee
benefits-focused legal issues that companies must plan for in advance to ensure
compliance and mitigate risks during the IPO process and as a newly public entity. This
session is essential for C-suite executives, HR professionals, and in-house legal teams
who are responsible for advance planning and steering their companies through the IPO
process and beyond. Attendees will leave with actionable insights and practical tools to
ensure their organizations are well-prepared for the challenges and opportunities of
becoming a successful public company. 

PANELISTS: Sean Feller is a partner in Gibson, Dunn & Crutcher’s Century City office. 
He serves as Co-Chair of the firm’s Executive Compensation and Employee Benefits
Practice Group.  His practice focuses on all aspects executive compensation and
employee benefits.  His practice encompasses tax, ERISA, accounting, corporate, and
securities law aspects of equity and other incentive compensation plans; qualified and
nonqualified retirement and deferred compensation plans and executive employment and
severance arrangements.  Mr. Feller has been recognized by his peers as one of The Best
Lawyers in America in the area of Employee Benefits (ERISA) Law.  In 2020 and 2022, he
was ranked by Chambers USA as a Leading Lawyer in Los Angeles in the area of
Employee Benefits and Executive Compensation. Ekaterina (Kate) Napalkova is a partner
in the New York office of Gibson, Dunn & Crutcher and a member of the Employee
Benefits and Executive Compensation Practice Group. Kate advises public and private
companies, private investment funds, boards of directors and management teams on a
broad range of compensation and employee benefits matters. Her advice focuses on the
compensation and employee benefits aspects of mergers and acquisitions, restructurings,
public offerings, spin-offs and other corporate transactions. She is experienced in the
negotiation and implementation of benefit and compensation plans, as well as
compensation-related securities reporting and corporate governance matters. Stewart L.
McDowell is a partner in the San Francisco office of Gibson, Dunn & Crutcher. She is a Co-
Chair of the firm’s Capital Markets Practice Group and a member of the firm’s Corporate
Department. Ms. McDowell represents companies, investors and underwriters in a variety
of complex capital markets transactions, including IPOs, convertible and non-convertible
debt and preferred equity offerings, PIPEs and liability management transactions. She also
represents companies in connection with U.S. and cross-border M&A and strategic
investments, SEC reporting, corporate governance and general corporate matters. Gina
Hancock is an associate in the Dallas office. She practices in the firm’s Executive
Compensation and Employee Benefits Department. Gina has significant experience with
executive compensation, complex domestic and international transactional matters, initial
public offerings, health and welfare benefit plan, retirement plan, and related matters. Her
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practice focuses on all aspects of equity compensation; employee stock purchase plans;
401(k), pension and nonqualified deferred compensation plans; executive employment,
severance, retention, change in control and restrictive covenant agreements; incentive
compensation; and cafeteria and other welfare benefit plans. She also provides advice
with respect to general corporate governance and disclosure matters. 
MCLE CREDIT INFORMATION: This program has been approved for credit in
accordance with the requirements of the New York State Continuing Legal Education
Board for a maximum of 1.0 credit hour, of which 1.0 credit hour may be applied toward
the areas of professional practice requirement. This course is approved for transitional/non-
transitional credit. Attorneys seeking New York credit must obtain an Affirmation Form
prior to watching the archived version of this webcast. Please
contact CLE@gibsondunn.com to request the MCLE form. Gibson, Dunn & Crutcher LLP
certifies that this activity has been approved for MCLE credit by the State Bar of California
in the amount of 1.0 hour in the General Category. California attorneys may claim “self-
study” credit for viewing the archived version of this webcast. No certificate of attendance
is required for California “self-study” credit. © 2024 Gibson, Dunn & Crutcher LLP.  All
rights reserved.  For contact and other information, please visit us at
www.gibsondunn.com. Attorney Advertising: These materials were prepared for general
informational purposes only based on information available at the time of publication and
are not intended as, do not constitute, and should not be relied upon as, legal advice or a
legal opinion on any specific facts or circumstances. Gibson Dunn (and its affiliates,
attorneys, and employees) shall not have any liability in connection with any use of these
materials.  The sharing of these materials does not establish an attorney-client relationship
with the recipient and should not be relied upon as an alternative for advice from qualified
counsel.  Please note that facts and circumstances may vary, and prior results do not
guarantee a similar outcome.
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