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On April 23, 2024, the Federal Trade Commission released a new rule outlawing the vast
majority of non-compete agreements in the United States. This webinar provides an
overview of the rule and its ramifications, discusses recommended next steps for Related People
businesses, and discusses legal challenges to the rule. Michael Collins
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Gibson Dunn, based in Washington, D.C. Recognized as “Dealmaker of the Year” for

2023 by Global Competition Review, Kristen leverages her experience as a top

government enforcer to represent clients in merger and non-merger investigations before

the DOJ, the Federal Trade Commission, and foreign antitrust enforcers, as well in as

appellate and civil litigation. Prior to joining the firm, she served as a top enforcement
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the areas of professional practice requirement. This course is approved for transitional/non-
transitional credit. Attorneys seeking New York credit must obtain an Affirmation Form
prior to watching the archived version of this webcast. Please

contact CLE@gibsondunn.com to request the MCLE form. Gibson, Dunn & Crutcher LLP
certifies that this activity has been approved for MCLE credit by the State Bar of California
in the amount of 1.0 hour in the General Category. California attorneys may claim “self-
study” credit for viewing the archived version of this webcast. No certificate of attendance
is required for California “self-study” credit. © 2024 Gibson, Dunn & Crutcher LLP. All
rights reserved. For contact and other information, please visit us at
www.gibsondunn.com. Attorney Advertising: These materials were prepared for general
informational purposes only based on information available at the time of publication and
are not intended as, do not constitute, and should not be relied upon as, legal advice or a
legal opinion on any specific facts or circumstances. Gibson Dunn (and its affiliates,
attorneys, and employees) shall not have any liability in connection with any use of these
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